ORDINANCE NO. 1993

AN ORDINANCE RENEWING THE CITY OF EULESS YOUTH
PROGRAMS STANDARDS OF CARE.

WHEREAS, the Human Resources Code, Section 42.041(b)(14), establishes
requirements for exempting recreational programs operated by municipalities for
elementary age (5-13) children from childcare licensing requirements; and

WHEREAS, in order to receive exempt status for a youth recreation program, a
municipality must adopt standards of care by ordinance after a public hearing for the
program on an annual basis; and

WHEREAS, a public hearing was held on April 23, 2013; and

WHEREAS, the City of Euless Youth Programs Standards of Care will provide
basic child care regulations for day camp activities operated by the Euless Parks and
Community Services Department in accordance with Section 42.041(b)(14) of the
Human Resources Code;

NOW THEREFORE BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY
OF EULESS, TEXAS:

SECTION 1.

THAT the City Council of the City of Euless hereby adopts the City of Euless
Youth Programs Standards of Care for providing basic child care regulations for day
camp activities operated by the Euless Parks and Community Services Department. As
required by Section 42.041(b)(14) of the Human Resources Code, the Standards
adopted by this ordinance include staffing ratios; minimum staff qualifications; minimum
facility, health, and safety standards; and mechanisms for monitoring and enforcing the
adopted local standards.

SECTION 2.

THAT a substantial copy of the City of Euless Youth Programs Standards of
Care is attached hereto and incorporated herein for all intents and purposes.

SECTION 3.

EFFECTIVE DATE. This ordinance shall be in full force and effect from and after
its passage, as provided by the Euless City Charter and the laws of the State of Texas.



PRESENTED AND PASSED ON FIRST AND FINAL READING at a regular
meeting of the Euless City Council on the 23rd day of April 2013, by a vote of
ayes, nays, and abstentions.

APPROVED:

Mary Lib Saleh, Mayor

ATTEST:

Kim Sutter, TRMC, City Secretary

APPROVED AS TO FORM:

Wayne K. Olson, City Attorney
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J. Any parent, visitor or staff may register a complaint by calling Euless Parks &
Community Services Administration Offices at (817) 685-1429, Monday through
Friday, 8:00 a.m. to 5:00 p.m.

IL STAFFING

A. Day Camp/Recreation Leader-Job Descriptions and Essential Job Functions

Essential Job Functions:

Coordinates and implements daily activities for youth.

Supervises youth and ensures their well-being.

Accompanies youth on field trips.

Supervises youth activitics.

Transports youth in van to various activity sites.

Assists youth during activities.

Stands, bends, walks, runs, stretches, twists, kneels, crouches, pushes and pulls
while working with youth.

8. Must maintain regular attendance.

NO s N

Minimum Qualifications:
Must have High School Diploma, or GED.

Minimum age of 18.

Skill in dealing effectively and efficiently with youth.

Understands and follows oral and written instructions.

Knowledge of planning and coordinating daily activities.

Works alone and is a sclf-starter.

Must have, or the ability to obtain a valid Texas Driver’s License.

Must pass a pre-employment drug test and physical exam. Must pass a
background check.

R

B. Summer Camp Coordinator-Job Descriptions and Essential Job Functions
Essential Job Functions:

Supervises sile leaders

Plans and coordinates daily activities for youth.

Supervises youth and ensures their well-being.

Accompanies youth on field trips.

Supervises all activilies.

Transports youth in vans to various activily sites.

Assists youths during activities.

Stands, bends, walks, runs, stretches, twists, kneels, erouches, pushes and pulls

while working with youth.

9. Must maintain regular attendance.

e I A R o

Minimum Qualifications:

1. 2 years of college; preferably in the field of education, parks and recreation, or a
related field

2. Minimum age of 19.

3. Skill in dealing effectively and efficiently with youth.
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Understands and follows oral and written instructions.

Knowledge of planning and coordinating daily activities.

Works alone and is a self-starter.

Must have, or the ability to obtain a valid Texas Driver’s License.

Must pass a pre-employment drug test and physical exam. Must pass a
background check.

LN

Other Requirements

1. Staff must complete the mandatory training program of at least 8 hours, in
addition to planning hours with site staff prior to the start of summer camp. This
training includes a departmental orientation, customer service, behavioral issues
and discipline, as well as practical skills on activities for children in games,
songs and crafts.

2. Staff must exhibit competency, good judgment and self-control throughout the

duration of the camp.

Staff should relate to the children with courtesy, respect, acceptance and

patience.

4. Staff will be evaluated at least once before the completion of the program, and
visited with before program is over, to discuss any arcas that should be addressed
to ensurc employment in a following camp.

5. Staff shall not abuse or neglect children.

2

Criminal Background Checks: Criminal background checks will be conducted on
prospective Day Camp employees. Applicants may be disqualified if they have a job
related criminal conviction.

A prospective employee will be subject to a drug test prior to hiring. Positive drug
results may exclude an applicant from employment.

Staffing Ratios: The staff ratio will be one staff member per 15 children, ages 5-13.

IIL FACILITY STANDARDS

A

B.

B

Emergency evacuation and relocation plans will be posted at each facility.

Program employees will inspect sites frequently for any sanitation or safety
concerns. Those concerns should be passed on to the Recreation Center Supervisor.

Each camp must have a fully stocked first aid kit. This shall be checked and stocked
on a weekly basis by the Program Coordinator. It shall include bandages, first aid
cream, rubber gloves, Neosporin, alcohol wipes, hot/cold packs, gauze, tweezers and
sCissors.

In a situation where evacuation is necessary, the first priority of staff is to make sure
all participants are in a safe location.

Program sites will be inspected annually by the Fire Marshall and must comply with
Fire Marshall’s directives.
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